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Annulment of Recruitment Exercise: NPSC Chairman Addresses Recruits

NPSC Chairman Johnston Kavuludi address the recruits flanked by Commissioner Murshid A. Mohamed (Right), Commissioner
Mary Owour (left) and the Commission Secretary Mr. Ojango Omumu(second left)

T

hirty recruits who were affected by
the recent court decision annulling
this year's recruitment exercise
visited the National Police Service
Commission (NPSC) offices on 4 t h
November, 2014 where they presented
their grievances.
Led by Jairus Omosi, the group met and
held discussions with the NPSC Chairman
Johnston Kavuludi and other
Commissioners.
The recruits were part of the 10,000
whose recruitment was annulled by Justice
st
Isaac Lenaola, on October 31 following a
petition filed by the Independent Policing
Oversight Authority (IPOA, against the
NPSC claiming various anomalies in the
exercise.
The group that was drawn from
various Counties across the Country
expressed disappointment at the move by

the court to annul the exercise saying they
had incurred a lot of expenses in
purchasing items that were required as
part of their training kit.
They further complained that most of
them have had to quit their jobs ready to
embark on police training at the various
training colleges across the Country and
thus the exercise should have been left to
stand in public interest.
They insisted that they were ready to be
enjoined in the appeal to uphold the
recruitment incase the NPSC decides to
appeal the ruling.
Mr. Kavuludi, while empathizing with
their plight, said the NPSC was a
Constitutional body that respected other
o r g a n s o f S t a t e a n d a s s u ch t h e
Commission had obeyed and respected the
Court's decision.
He said the Commission would meet on

th

6 November 2014 to deliberate and make
a decision on whether they should appeal
the High Court's decision or not, adding
that the legal team within NPSC was
already studying and analyzing the Court's
ruling.
Mr. Kavuludi called on the recruits to
remain calm and optimistic saying their
resolve to join the National Police Service
should remain intact since nothing in life
comes easy.
He further regretted the deaths of over
21 police officers in the last few days in
various parts of the Country observing
that this was a big setback to the NPSC in its
efforts to boost the number of police
officers in the Country .
The Chairman eulogized the dead
officers as patriots and thanked the
families for having allowed them to serve
the nation
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From the Editor’s Desk

F

ollowing the release of the
maiden issue of the newsletter,
the editorial team has received
input from different segments of the
audience within NPSC.
“Tegether we transform the police
for effective service delivery”

This is a bi-monthly
publication of National Police
Service Commission.

Mrs Winfred W. Kitonga
-Deputy Director, Communications

This feedback has come in form of compliments and
suggestions on how to improve the design and enrich the
content of the newsletter.
The editorial team is grateful for this feedback and is
optimistic that together we will be able to mould the
newsletter into what we really want.

VISION

MISSION
To transform and manage the human
resource of the police service for
efficiency and effectiveness.

A few new ideas have been taken on board. A strong case
was put up for the inclusion of a “wellness column” to
address matters of health and physical fitness. There is no
denying that there is a direct correlation between our
health and performance and if we want to improve the
latter, then we must pay due attention to our health.

CORE VALUES
Independence and Integrity
Transparency and Accountability
Respect for Diversity and Equality

This column will focus on common health conditions,
how to keep them at bay and where one can get help. Staff is
free to contribute articles on a topic of their choice. The
write-up should not exceed 350 words.

Champion of a dignified professional
police service.

Editorial Board:
Editorial adviser: Ojango Omumu, CEO
Editor-in-Chief: Khalid Masoud Salim, D/IEC
Editor: Winifred Kitonga-DD/Communications
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Westlands, Nairobi.
Emai: info@npsc.go.ke
Tel:+254-20-2186028
Website: www.npsc.go.ke

It was also felt that many officers are not aware of many
policies/regulations that govern human resource and
financial issues. Every issue will therefore expound on
certain aspects of the aforementioned regulations. In this
issue, the attention is on maternity and paternity leave.
Also coming up in the third issue is an “investment
forum” which will look at investment/business options as
well as financial matters.
As mentioned in the inaugural issue, this is primarily an
online publication and one will have to view and read it
online in order to fully appreciate the graphics.
Enjoy your reading!
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NPSC Participates in GJLO Sector Budget Forum

A

three- member delegation
from the National Police
Service Commission (NPSC)
nd
st
was in Mombasa between 22 -31

November for the Governance, Justice,
Law and Order (GJLO) Sector Retreat.
The team comprising Fredrick
Mugambi (Director Human Capital),
Stephen Mbogo (Deputy Director,
Research) and Pauline Ngari (Finance
Officer) joined staff from 14 other
entities within the GJLO Sector, which
include the Ministry of Interior and
National Co-ordination, Office of the
Attorney-General, the Judiciary and the
Judicial Service Commission.
Others are the Ethics and AntiCorruption Commission, Office of the
D i r e c t o r P u b l i c P r o s e c u t i o n s,
Independent Electoral and Boundaries
Commission, Registrar of Political
Par ties, Commission for the
Implementation of the Constitution,
Kenya National Commission for Human
Rights, Witness Protection Agency,
National Gender and Equality

Commission and the Independent
Policing Oversight Authority.
The retreat creates an avenue for
these institutions to r eview the
performance of the sector in the past
Financial Year; to discuss and prioritize
sector programme budgets for the
current Financial Year and to make
projections for the next two years. The
sector report is then forwarded to
Treasury for onward transmission to
Parliament.
T he NPSC was allocated Kshs
299million in the 2013/2014 budget
but this was reviewed to kshs
278million in the 2014/2015, a factor
that has seriously hampered the
operations of the Commission.
It is hoped that more resources will
be allocated to the Commission during
the 2015/2016 budget so that various
programmes and activities' lined up can
be rolled out.

Stock Taking of the Judicial and Police Vetting Processes

Validation of
Strategic Plan

T

Director Research, Monitoring and Evaluation Mr. Benjamin Oyile contributing
during the two day stock taking retreat of the Police Service and Judicial vetting
process in October at safari park

T

h e K e n y a H u m a n R ig h t s
Commission (KHRC), the
International Commission of
Jurists -Kenya chapter (ICJ) and the
International Center for Transitional
Justice (ICTJ) convened a two-day
workshop on 27th and 28th October, 2014
at the Safari Park hotel to take stock of the
Judicial and Police vetting processes in
Kenya so far.
The forum sought to assess challenges
and identify best practices of the vetting
processes; identify areas that require

support; consolidate current
achievements as well as explor e
synergies of the two processes towards
police and judicial institutional reform.
The retreat brought together civil society
groups within the GJLO sector.
With regard to police vetting, discussions
centered on ways of enhancing public
and victim participation, especially
gender-based violence survivors. The
forum also discussed ways of main
streaming the success realized and
lessons learnt in vetting.

he Strategic Plan validation forum
was held on 24th October 2014 at
the NPSC boardroom.
Stakeholders who participated included
Administration Police, Kenya Police,
Directorate of Criminal Investigations and
the Police Reforms Working Group which
was represented by Independent Medical
Legal Unit (IMLU) and International
Commission for Truth and Justice (ICTJ).
The forum deliberated on the Strategic
Plan, offering input for consideration by
the Commission.
The secretariat is incorporating the
suggestions by stakeholders after which the
draft will be presented to Commissioners
for approval.
It is hoped that the Strategic Plan, which
was developed with support from United
Nations Office on Drugs and Crime
(UNODC) will be launched before the end
of November 2014 thus bringing to a
successful end a highly participatory
process that started towards the end of
2013.
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HR Morsels

Supkem Holds Forum Against Radicalization

What you need
to know about
Maternity and
Paternity leave

A

female officer who is required
to be absent from duty on
account of confinement will be
granted maternity leave with full salary
for a period of ninety (90) calender
days (including Sundays, Saturdays and
holidays) which is exclusive of the
annual leave due for the year.
An application for maternity leave
should be submitted to the Head of
Department at least one month before
the date of confinement. The
application should be supported by a
medical certificate indicating the date
on which maternity leave should
commence.
Should it become necessary to extend
maternity leave beyond the prescribed
period of ninety (90) calender days,
such extension will be regarded as
unpaid leave.
An officer will be eligible for paternity
leave for ten (10) calender days during
the period of the spouse's maternity
leave.

New Staff

Inspector of Administration Police
Geoffrey Kibisu

Joseph Kaguthi-Chairman, Nyumba Kumi (in a hat) and Secretary for Interior Mr. Joseph
Irungu (in maroon tie) follow the proceedings.

I

nspector-General David Kimaiyo
has called for concerted efforts in
the fight against radicalization of
the youth across the Country saying it
was a recipe for anarchy.
He noted that a number of preachers
especially from the Muslim faith were
openly preaching falsehoods and thus
misleading their congregation in a bid to
radicalize them.
Speaking during a media breakfast
meeting jointly organized by the Supreme
Council of Kenyan Muslims (SUPKEM)
and the United Stated International Aid
st
(USAID) held at a Nairobi hotel 31
October 2014, the IG warned that police
officers had been given firm instructions
to flush out and arrest such preachers.
He regretted that a number of lives
had been lost in the last few months as a
result of terrorism attacks and appealed
to members of the public to assist the
police by reporting such elements who
are found in their midst.
Secretary for Interior Mr. Joseph
Irungu said the Government was taking
issues of security very seriously and
hence the large amounts of money that
was being allocated to the security sector
from the National Budget.
He revealed that key among these was

the recruitment of more police officers to
increase the current ratio to 1 officer
against 450 people as opposed to current
situation where 1 officer was expected to
look after 1000 people.
Mr. Irungu added that the Ministry of
Education, Science and Technology had
been directed to develop curriculum that
could address issues of religious
intolerance and radical ideology that has
seen the emergence of several illegal
militia outfits in the Country.
SUPKEM National Chairperson Prof.
Abdulghafur El Busaidi pleaded with the
relevant Government agencies and
stakeholders to join hands in
rehabilitating the youth who return
home after having joined illegal outfits
across the borders .
He regretted the killing of these
youths saying this was counterproductive
in the fight to enhance security levels
across the Country.
Others present included SUPKEM
Deputy National Chairman Alhaji
Abdillahi Kiptanui, ,Nyumba Kumi
Initiative National Chairman Joseph
Kaguthi and SUPKEM Secretary-General
A l H a j i A d a n Wa c h u . N P S C w a s
represented by Mr. Patrick Odongo.
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Wellness
CERVICAL CANCER: A DISEASE ON THE RAMPAGE

T

he word cancer sends shivers down any spine.
Statistics from the Ministry of Health show that
cancer is the third leading cause of death after
infectious and cardiovascular diseases. And according to the
World Health Organization (WHO), there are an estimated
530,000 new cases of the disease each year, leading to over
270,000 deaths, and around 90% of these cases occur in
developing countries such as Kenya.
The Nairobi Cancer Registry further states that the
leading cancers in women are breast, esophagus and cervical
cancer. But even with the worrying high rate of mortality
attributed to cervical cancer, many women are still ignorant
or misinformed about the killer disease. Sadly, by the time they
go for screening, it is usually too late to reverse the condition.
There are many misconceptions about cervical
cancer that need clarification. Not all cervical cancer is as a
result of promiscuity, thus all women who have had sexual
experience even if with one partner need to go for a pap smear
annually so as to detect any abnormality in its early stages. And

contrary to what many people believe, menopause does not
protect women from cervical cancer, and for as long as one is
sexually active, a pap smear annually is advisable.
Researchers have identified several factors that make
women more prone to cervical cancer. These include risky
sexual behavior; smoking, poor diet that lacks fruits and
vegetables, Human Papilloma Virus (HPV), HIV, genetics -the
risk increases two to three times if an immediate family
member has cancer-and oral contraceptives, especially when
used for longer than five years.
The good news is that cervical cancer is 100% curable
if detected in its early stages. For more information and
assistance, the following organizations can be contacted:
Kenya Cancer Association (KENCASA) Women 4 Cancer (
www.women4cancer.org) +254-020-2618996; Kenya
Network for Cancer Organizations
(www.kenyacancernetwork.com ); Faraja Cancer Support
Trust (info@farajacentersupport.org) +254-0203740132,0727-844-882.

A Day In The Life of Corporal Judy Wanjiru Kirubi

Did you know?
“The person interested in success
has to learn to view failure as a
healthy, inevitable part of the
process of getting to the top.”
-Joyce Brothers.

Quote of The Day
“It is important for people over 50 to
be screened for colon cancer and
women over 40 to be screened for
breast cancer. Women should also have
a yearly Pap smear up until age 65”
- John Spangler, MD, professor of
family and community medicine, Wake
Forest University Baptist Center in
Winston-Salem, NC.

Tell us something about your family?
I am the 7th born in family of eight (8) children which consist
of two boys and six girls.
When did you join the Commission?
23rd October 2013.
What does your normal day look like?
I wake up at 4:00am and leave the house at 5:20 am. I arrive at
the Commission offices at 5:45am and start my normal duties
which include directing visitors to respective offices and
making sure the building is secure. I normally clock off at
6:00pm.
What do you find challenging about your job?
Sometimes I meet with uncooperative visitors who do not want to provide identification
documents in order to get access to the offices.
What is one thing that you would like to change or happen in the Commission?
I would like to see staff working as a team and more interaction with senior staff.
What is your favorite hobby?
Listening to gospel music, especially praise and worship.
What is your greatest fear?
Snakes
Who is your role model?
The Late Prof. Wangari Maathai and the Late Nelson Mandela
Tell us one thing about you that people do not know?
I used to pick tea in Muranga County in order support my parents to pay my school fees.
When you leave the Commission, how would you like to be remembered?
I would like to be Remembered us a God-fearing, hardworking and disciplined officer who
enjoyed helping all in the Commission.
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PICTORIAL

NPSC chairman Johnston Kavuludi being welcomed by
senior police at Kenya School of Government in
Mombasa.
Mr. Kavuludi delivering his keynote speech during the
opening of Middle Management Course

Director Information, Education and Communication
Mr.Khalid Salim presents the Commission’s IEC, materials
to Mr. Abdi Umar, Programme Officer Peace Building and
Conflict Prevention Unit at the United Nations
Development Programme (UNDP)
Maureen Akoth Owuor holds her baby boy, who was
born on 29th October, 2014.

Director Information, Education and
Communication Mr.Khalid Salim discusses
with members of Meru Nissan Sacco who
had come to pay courtesy call and express
their grievance.
Saida Mohamed (in headscarf) explains a
point to the Chairman NPSC and PS Interior
(in red outfit) during her visit to the
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